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Forty years total associated with the USAF, 20 as active duty,  retired at the 

rank of Master Sergeant September 1991;  returned to the military in June 

1992 for 20 years as a DOD civilian working directly for the 81st Training 

Wing, Keesler AFB Ms. Entered civil service as GS-09 Electronic 

Instructor. During my civilian career I advanced to Instructor Supervisor, 

Training Specialist, Squadron Resource Advisor, and USAF  Training 

Manager GS-12; (Ground Radar, Ground Radio, Air Traffic Control, 

Airfield Systems, and Special Training and Technology). Retired from civil 

service July 2012. During these 40 years I have had extensive supervisory; 

personnel scheduling and development; financial budget, planning, 

projection; as well as training instructor and training development 

experiences. These competencies will be very useful in the administration 

and growth of this organization. 

The most directly correlated experiences I may bring to this Resort my understanding of resources, to include financial, personnel, 

equipment, and contract maintenance. My duty as Squadron Resource Advisor required the administration and control of more than $10 

Million annually, across more than 50 different accounts, with a monthly balance to the penny with no errors. This duty also required me 

to control all personnel actions of more than 350 positions.  Further I was the contract monitor for the Squadron, which included a 

Satellite training branch of equipment maintenance funds with an annual budget in excess of $2 Million. Secondary and still important is 

in respect to reviewing procedures and policies and updating where necessary. I have held supervisory positions at several different 

levels, with as many as 15 employees.   

My education includes High School Graduate of Thomas A. Edison High School, Elmira NY, Associates of Science Instructor 

Technology, Community College of the Air Force, a Bachelors of Science in Technical Occupational Education, University of Southern 

Mississippi, Gautier MS. With Honors. Numerous Military Courses that focused on Training Development, Financial, Resource 

Management, Occupational Safety Procedures, and Personnel Supervisory. Further I was sought out to provide training in Excel 

Workbook Procedures for personnel throughout the base I worked at, Keesler AFB MS.  

My past volunteer activities include 13 years as fundraiser for the Special Olympics of  Mississippi. This organization held the games on 

Keesler AFB each May of every year. I worked for Habitat of Humanity building homes in Gulfport Ms. There were many squadron 

activities in which I volunteered over the course of my career.  

Other volunteer positions still held are at the Resort. Some of you may have seen me as one of the Runners working in the Lodge for 

Saturday and Sunday Breakfasts at the park, That is a volunteer position...that I truly enjoy and welcome to continue as needed. Others 

may know me as Bingo!  This is a wonderful park, and my intention is simple...enjoy the park and offer what I can to improve it. I thank 

those that have encouraged and asked me to take this most challenging step. 

These are some items I would like to address and work with the Board to implement, update, or revise should I be elected by the owners. 

1. Develop a communication method in which we can reach as many owners as possible, keeping them informed of the health and 

welfare of this organization. Currently the focus is a meeting on the grounds that is limited to those present. There is no possible 

way a majority of 7500 owners could attend if they desired. 

2. Develop or identify a dollar number that would provide a realistic measure of the health of this Resort. Currently, there are different 

opinions as to what is necessary to ensure the health of this Resort is sound. This number would be an indicator the s can identify 

with.  

3. Develop or identify an operating budget number for each Office of Primary Responsibility, such as a division or section 

(Maintenance, Security, Housekeeping etc).  This number would be compared with their monthly expenditures or historical and 

performance. This action would identify trends, both good and bad that can be addressed prior to getting out of hand. Of course, 

seasonal numbers would be considered, versus a strictly 12 month line. We are aware of the high and low season in the Resort. 

4. Review all operating documents and update as necessary. 

 

 


