TREASURE LAKE RV RESORT
CAMPING CLUB, INC.
Work Camper Program — HR73 (04/22)

The objective for using Work Campers is to reduce the overall cost of operations by allowing Owners and non-owners to
perform specific tasks or jobs that are otherwise performed by paid employees.

e The prospective Work Camper will conduct a phone or in-person interview with the department supervisor. The
Administrative Assistant will meet with the prospective Work Camper and have him or her complete a Work
Camper packet prior to beginning duties. A background check and drug test are required of each Work Camper.
In addition, you may submit a resume to be placed in the permanent employee file.
e YOU MUST PROVIDE A PHOTO OF YOU WITH YOUR RV, WITH YOUR APPLICATION

Name of Work Camper

Owner Number Non-Owner

e Work Campers are considered employees and will work the hours assigned. His or her hours will be
recorded and maintained by the supervisor in whose department they are assigned (i.e., Housekeeping,
Maintenance, Security, Activities, Concessions, etc.). Work Campers who miss work, or are late for their

scheduled jobs, may be removed from the program.
e Work Campers are not required to pay the daily maintenance fee during their period of work, as long as they
complete the full 24 hours each week.
e Owners and non-Owners alike are required to work twenty-four (24) hours per week per household to
remain in the program. An individual can work the full twenty-four (24) hours, or a couple can share the
hours to reach the required time.

e After working at his or her assigned job for thirty (30) days, each household will receive one (1) paycheck
stub per month, which can be used for admittance to the Branson theaters/attractions. This paycheck stub

will be received on the afternoon of the first Saturday of each month.

e Work Campers may attend a specific Branson show/attraction only twice, during the regular season, and
once during the Christmas season. If it comes to the attention of Management that this provision has been
ignored, the Work Camper contract is automatically canceled. Owner will begin paying the regular daily fee

and non-owners will be asked to leave the Park within forty-eight (48) hours.
o All Work Campers shall follow the chain of command and report to their supervisor.
e All Members can stay in Phase 4 and not be required to move sites, or can stay in other Phases and be
required to change Phases every 28 days. Non-Members are required to stay in Phase 4 only.
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Treasure Lake RV Resort Camping Club, Inc.
1 Treasure Lake Drive

Branson, MO 65616

Work Camper Name

Social Security No.

Date of Birth

Spouse

Social Security No.

Date of Birth

Mailing Address

City, State,Zip Code

E-mail Address

Cell Phone

Department desired

Date you can start

Days/Hours available for work
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e | certify that participating in the above volunteer activities is of my own free will.

e | certify that | do not expect future compensation or favor for being a volunteer.

e | give my permission for Treasure Lake RV Resort to obtain any and all background information
authorized by law, including but not limited to criminal records; and to process this record
review using my social security number. This background review will include a pre-employment
drug test and possible intermittent drug tests.

e | have read and understand the Work Camper Agreement, included in the hiring packet.

e As a Work Camper, | understand that | am committed to the hours assigned and will fulfill my

obligation as stated on my enrty to the Work Camper Program.

Signature

Signature
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